
Your Annual  Investment
(includes Chapter, State and National dues, publica-
tions and legal defense funds)

Based upon your firm’s Total Gross Sales or Revenue 
for the preceding calendar year.

Dues are payable for one year in advance at time of 
enrollment. Thereafter, dues are billed and payable 
each January, less appropriate credit for new members.

C o n t r a c t o r s :
Category       Estimated Sales Revenue            Current Dues

 19 Over $100,000,000 $6,950

 18 $75,000,000 - $100,000,000 $6,450

17  $50,000,000 - $75,000,000 $5,950
16  $30,000,000 - $50,000,000 $5,450
15  $20,000,000 - $30,000,000 $4,950
 14 $10,000,000 - $20,000,000 $3,850
 13 $6,000,000 - $10,000,000 $3,350
 12 $3,000,000 - $6,000,000 $3,050
 11 $1,000,000 - $3,000,000 $2,550
10  $750,000 - $1,000,000 $2,000
 9 $500,000 - $750,000 $1,725
 8 $300,000 - $500,000 $1,150
 7 $100,000 - $300,000 $   925
 6 EMERGING CONTRACTOR PLUS $   800
 5 EMERGING CONTRACTOR $   700

S u p p l i e r s :
 4 Annual Sales Over $3,000,000 $ 2,250
   3 $1,000,000 - $3,000,000 $1,700
 2  Annual Sales Under $1,000,000 $   850

I n d u s t r y  P r o f e s s i o n a l s :
Attorneys, Accountants, Engineers, 
Insurance Agencies, Financial Services
and Equipment Dealers
 1  Annual Fee  $   850

Contributions or gifts to ABC are not deductible as 
charitable contributions for Federal income tax pur-
poses. However, dues payments and other charges are 
deductible by members as an ordinary and necessary 
business expense to the extent they are not associated 
with lobbying expenses. The current amount of nonde-
ductible lobbying expenditures is approximately 12%.



Mission
S t a t e m e n t

The ABC Western Michigan Chapter exists for the 

purpose of actively promoting the “free enterprise 

system” within the construction industry by:

1 Improving business opportunities through  
 unified political action, business development 

and market expansion.

2 Improving safety through programs designed
 to equip members and their employees with 

the expertise to achieve “zero lost-time injuries” 
and “drug-free” work sites.

3 Improving member employees’ skills and  
 knowledge through apprenticeship, craft train-

ing, supervisory classes, leadership development, 
workshops and seminars.

4 Improving relationships between members  
 by means of exchanging information, exper-

tise and resources in order to resolve common 
problems.

5   Improving member employer/employee
 relations through the development of high 

quality fringe benefit programs and business
management skills within member firms.

6 Improving the construction industry’s image  
 through public relations, ethical practices, 

environmental sensitivity and service to the 
communities we serve.

7 DEFENDING FREE ENTERPRISE
Our chapter of Associated Builders and 

Contractors, Inc. champions the rights of Merit 
Shop contractors, suppliers and industry profes-
sionals in Western and Northern Michigan. The 
membership and Board of Directors strongly 
oppose "union only" Project Labor Agreements; 
illegal "salting", job targeting, jobsite picketing and 
organizing tactics; and the filing of frivolous NLRB 
or MIOSHA complaints against members. ( o v e r )


